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1. (a) <A AR [G T 1x4=4
Fill in the blanks :
(i) AT IW R TF IR I ALFF
I & AW

The difference between actual cost
and standard cost is known as

(@) e [ Remee __ fewd Ifie s

T |
Break-even analysis is also known
as analysis.
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(%2 (3)

(iH) %' 2P SN, SfopE AN S AOPE (c) o TG MR Bfereqy 1x2=2
e MR | Choose the correct answer :
is the combination of direct () = Tome T s /2Rl o
material, direct labour and direct MR
expenses. In a printing industry, job
costing/process costing is applied.

(iv) T Ifa 2ew B9 g oS e (i) TS MR T RorR @b S/ G |
Syl Standard costing is a method/
Fixed cost per unit _____ with rise in technique of cost accounting.
output.

2. 5 G forr (R e o) 4x3=12
Write short notes on (any three) :
(b) 1 @ R fes 1x2=2

(@) T IR @EG SO

Write True or False : Rowan premium bonus plan

(i) &3 39 2P IR P/V e Tafs ifie _(b) A WER TG0
R | Economic Order Quantity (EOQ)
P/V ratio can be improved by (G AT
reducing the fixed cost. Labour cost variance
d) =rseres Aq9l
(@) S Rol we W RBorR Surmer () R
Fergacel ~AREE BoeR tee = | Break-even point
The origin  of Management 8. (a) iR ot 3wt R ge 2 #ifvre Roret
Accounting is due to limitations of REREL AR E ﬂw fo & 4+6=10
Financial Accounting and Cost

What do you mean by management
accounting? How does management
accounting differ from cost accounting?

Accounting.
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4 ) (5)
¥4l /Or
5% (Depreciation)
(b) T SUPTGR M/s. XYZ Tl faifiicheq, 2024 721 (Plant)
M AR @R A

The following data have been extracted
from the books of M/s. XYZ Industries
Ltd. for the calendar year, 2024 :

1 AR WS S5

Opening stock of raw materials
CFO! AR T

Purchase of raw materials
GB!I T3 75

Closing stock of raw materials

BRI~z aw
Carriage inwards
TR (W ages)
7% (Direct)
A (Indirect)
RRIR O o
Other direct charges
TP I STy 21 (Rent an
Bl o (Factory)
(Office)

d rates)

W9E (Office Furniture)

73] (Salary)
TR (Office)
ez (Salesman)
= ST ST T
25,000 Other factory expenses
S T
85,000 Other office expenses
AR S N
40,000 Managing Director’s remuneration
S R T
Other selling expenses
2008 fcFor 399 9
Travelling expenses of salesman
S|
75’000 j:fage and freight
10,000 PRA
15,000 Total sales
S SR “ifcy
Advance income tax paid
5,000 e
500 Advertisement
500 '
26P/160

( Contirt®®

1,500
400

2,500

2,000

5,700

700

12,000

1,000

1,100

1,400

2,50,000

15,000

2,000
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4. (a)

(b)

26P/160

(6)

AR AT R Seoim 3, PREH

e Rt SR | 3@ 2 - 1 - 3 SAOS
IIELE

ST SUPILRA {1 3SR orfiae < o o w11®
fRef | 10

Managing Director’s remuneration is to
be allocated in the ratio of 2 : 1 : 3 for

factory, office and sales departments
respectively.

From the above information, prepare the
different phases of cost and net profit.

%ﬂﬁmﬂmﬁmlwﬁwmﬁiﬁw
QEF [ W AR SiEomE S
STRCTRER S1R5T 11 <1 <6 | 2+4+4=10

Define overheaq. How are overheads
classified? Explain four reasons of over-
absorption and unde

r-absorption of
overheads.

W‘T'@Im

S ORI M @ sz A

( Continu€

(7))

A product of a manufacturing concern
passes through two processes A and B
and then to finish stock. It is ascertained
that in each process 5% of the total
weight is lost and 10% is scrap, from
which processes A and B realize T 80 per
tonne and T 200 per tonne respectively.
For the two processes the following data

are given :
Process—A Process—B
ATR—A  2AZ—B

A (5 piere) 1000 70
Materials (in tonnes)
HEE 7 (T 2f 5ero) 125 200
Cost of materials (¥ per tonne)
T3 (D 28,000 10,000
Wages (%)
e 97 (T) 8,000 5,250
Manufacturing expenses (%)
6 T (5 fRorere) 830 780

Output (in tonnes)
2CORNDT AChR A G 7w et 3 2reo By
TS T | (O N AF TG TGS e
S A PUTS B A2 N AT 02 |

10
Prepare the Process Cost Accounts
showing cost per tonne of each process.
There was no work-in-progress in any
process.
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S. (a)

(b)

(8)

I R, #S9 ~ifm ore S oz
N B TR S fs srarr 177y < |
“Marginal costing is a very useful
technique to management for cost

control, profit planning and decision-
making.” Explain

ST / Or

TSR Qi () s e ST
(")WW ﬁ"itﬁr@; (iii) oM ﬁ'@’[ s{efell
W'qﬁﬁﬁ‘ﬁ?f9oﬁaﬂm§mwﬁ,(@ﬁ
e fd R Ry 277 9

Fjrom the following information, calculate
(l) P/V ratio, (i) break-even point and
(i) margin of safety. If the selling price i
reduced tog ¥ 90, by how much is the
margin of safety redyced?

<7

TR 3,60,000
Total sajeg

ot (ot fagy 0 g
Selling Price per ynijt

2 ¢oribe MR 7 N
Variable COst per unit

Y@"{m 1 OO,OOO
Fixed cogt ,

10

2+2+3+3°1

( Contint®

(9)

6. (a) 9Bl @A ST 509% AH2L- S T T¢I

SE B “{f&H19 10000 56 | CFAIC0R
60% TF 70% FHj-sHme wreq «f[=e Ay
901

60% SHG-f7e &1 AR 70 2% = =7
I fF 350 3% 207 = |

70% H-*’ge &6 ARIA TV 4% = =
o RE T 5% 261 = |

50% FM-eifme Teoffre af ¢ AWAN
TRATH <6 T 180 W IG5 T 200.

A4S (o115 Tee{Ire AT S 496 T 180 oo
f"\TﬁTiﬁ"ﬁ:

A company is currently working at 50%
capacity and produces 10000 units.
Estimate the profit of the company when
it works at 60% and 70% capacity.

At 60% capacity, the raw material cost
increases by 2% and selling price falls
by 3%.

At 70% capacity, the raw material cost
increases by 4% and selling price falls
by 5%.

At 50% capacity, the product cost is
T 180 per unit and the selling price is
T 200 per unit.

10
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( 10 ) [}

The unit cost of T 180 is made upias Paper : COM(MKT/BNI/HRM)C5A
follows : ( Advanced Human Resource Management )
5 w
351 ST 1. (a) o=° faER o1 o fg fomn 1x4=4
517 100 )
Raw material Write True or False of the following :
T
Wagbs ~ () T STl o e e TR
PRI (40% ) 20 Human resource management is a
Factory overheads (40% fixed) proactive function.
P T (50% ) 30
Administrative overhead (50% fixed) (i) T Tem AfRFEA 9B FABIT SfRFTed
o) T =9 AAEATON AT Go® 72 |
180
Human resource planning is not
531/ or concerned with future requirement
of human resources in an
(b) IF IR Frmoye ? -7 SRS T4 ICEICRR! organization.
ﬁ;m T T et 29 T
TR SIH ey <y | 0+4+4=10 (if)) SR = Czrz FfeR IR @ A T
What is standarq costing? How would A1 ToR© 91 93 Al |

you dlstlngmsh it

control? Point out thfmr;l pudeet Employee selection is the process of
e itati : ]
standard costing, Imitations of attra;ctmg tcapa.ble applicant for
employment.

(iv) FORT[ I7RE 961 ASHT TR
SR M-S |3 99 I {7
T AR Fo© &oS |
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(13)

(12
Compensation package is i ‘
concerned with the value of the g
goods or commodities g
estroyed by 0
the employees of an organization. i :
Job analysis
b) <
(b) <R SR o = - 1x2=2 () RS oo

Fill in the blanks :
i RoemI term e o

Diversity at workplace

<01 ooy
Wﬁﬂ%@mﬁ?@ v RTHa e 3. (a) <5178 TATFRRI IR ARSI ARG T
o oo FRA GFG AN 9 11

Human resource m

ana, 1 :
that process of L 18 Discuss the importance of human

0 whi L
the hum Sacod resource management function in the
e C enien management of a large manufacturing

enterprise.

(H) REem <5 fga T |

Advertisement IS one of the o

e RS

sources of Te€Cruitment

(b) SRERE T TR ARCEAR T
2-‘“’1@@%(@@@%&@0: S fcH SCEeAl 4 |

s =12
Write short noteg on (any th i Discuss the evolution and development of
(@) =g A™T o %smqla Wmﬁ—ie} | human resource management in India.
EnVironme m
nt
al faCtOrS of human 4. (a) MIGE TN 9 aqsﬁ;{ q Elﬂil\') e @Qgpf SO
3411 11
Discuss the nature and significance of
human resource planning.
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L) (15 )

R/ 97 5341 / Or
HAIfery
L Q%FF§$“r. PRI TR 7ol R 2o (b) THERA cEefeere Rew =
IR P N Rewo R Rz TR S 9 | .
W Discuss the financial and non-financial

: incentives in motivating employees.
Discuss the points you have to consider

In preparing a human resource plan for
large business organization. i

5. (q) M%%WWWW| Es

Explain the varioyg methods of training.

SI%[T /Or

(b) “aPrwea et
Rl
S S50 |7 ﬁgl *IFCa SrECIST

6. (a) ﬁ%oﬁqgﬁm
R qﬁmﬁf%§§“?3mﬁﬁm%wwﬁ§

10
What do
you under
Dbjex:::tmn Managemento Explain its
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